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We like to give credit where it is due, 
so the following are examples of good 
practice that could be adopted 
elsewhere in the University: 

• Job descriptions with specific H&S 
responsibilities written in (Projects 
team in FMD). 

• Appointment of a School Director 
for H&S (Human and Environmental 
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 dealing with issues as 

they arise, rather than reviewing 
arrangements to find out what is, 
and is not, working.  

• Lack of local induction procedures 
for new starters. 

• Inadequate training records – 
without a written record of training 
delivered/received, it’s very difficult 
to plan refresher training or prove 
competence to auditors. 
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ea H&S Codes that do 
t provide essential local H&S 

n to new staff and 
students about who’s who; 

rocedures, risks specific 
partment etc. 

pliance Testing out of 

safety awareness patchy, 
 having attended 

e awareness training. 

nts not completed. 

mal workplace 
ons - although informal 

ke place, these are not 
recorded and hence there is no 

oach to ensuring 
specially in higher 

as, training should be 
gainst a specified 

me so that competence can 

On the basis of the HASMAP audits 
performed so far, most departments 
are achieving scores in the range 1 to 2, 
with some 3s. Acting on the feedback 
above will help many Schools/ 
Directorates achieve higher scores, 
and more importantly, better 
management of their H&S risks. 
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Health and Safety Services 
Facilities Management Directorate 

Extension 8888 

Web: www.fmd.reading.ac.uk/ 

Email: safety@reading.ac.uk 

Contact: Moira Simpson, Head of 
Health and Safety Services 
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